Sculptor Capital Management Europe Limited
Modern Slavery Act Transparency Statement
Introduction

This statement is made by Sculptor Capital Management Europe Limited (the “Firm” or “we”)
pursuant to Section 54(1) of the Modern Slavery Act 2015 (the “MSA”) and constitutes our slavery
and human trafficking statement in respect of the financial year ended 31 December 2025.

The Firm acknowledges the importance of compliance with the MSA and its purpose to stop
slavery, servitude and any type of forced or compulsory labour, and human trafficking. The Firm
is committed to conducting its business with integrity and without modern slavery in either the
business or its supply chains and to being transparent in its approach, in compliance with the Firm’s
obligations under the MSA.

After having reviewed the requirements of the MSA, the Firm considers that its business and
supply chain are at low risk of involving instances of modern slavery. Nonetheless, the Firm is
committed to taking appropriate steps designated to ensure there is no modern slavery in its supply
chain or in any part of its business. The Firm expects its suppliers to comply with all applicable
laws and regulations in conducting their businesses.

Business and Organisational Structure

The Firm is a member of the Sculptor Capital Management Group (the “Group”) and acts as a
sub-investment manager to its parent Sculptor Capital LP and certain of its subsidiaries. The Firm
makes discretionary investment management decisions on behalf of a number of funds and
managed accounts for which Sculptor Capital LP and certain of its subsidiaries act as the principal
investment manager. The Firm is authorised and regulated by the Financial Conduct Authority
(“FCA”) and is subject to the requirements of the FCA Rules.

Steps the Firm has taken to address the MSA for the financial year ended 31 December 2025

e Supply Chain Review: As a financial services business, the Firm is operated by a highly
skilled workforce and has a limited supply chain. We consider the risk of slavery or human
trafficking existing within our business or supply chain to be low. The goods and services
we purchase to allow the delivery of our asset management services are limited to areas
such as professional services, real estate and information technology providers, that employ
highly skilled labour where we assess the risk of slavery or human trafficking in our supply
chain to be low. The Firm also receives services for certain non-core functions e.g. facility
management, office equipment, and catering, that may pose a higher risk. The Firm actively
looks to incorporates contractual protections relating to compliance with the MSA into
agreements with third party suppliers. We will continue to assess the risks associated with
our supply chain and expand the scope of our focus, as necessary.



e Employment Practices, Culture & Values: We believe our Compliance Manual, which
includes our Code of Ethics (the “Manual”), together with our employment policies and
procedures are fair, transparent and implement positive working practices for all of our
colleagues. The Manual and employment policies and procedures are in place to embed the
principles of trust, honesty, objectivity, fairness and respect for oneself and others. All staff
of the Firm must read, understand (and certify to their understanding) and comply with the
Manual, and the employment policies and procedures, that are applicable to them. These
are kept under review and enhancements are made where appropriate. Regular training is
provided to all staff around the Firm’s culture and values, during which all staff are
reminded of their obligations to report actions and behaviours that potentially violate or do
not otherwise comply with the Manual and the employment policies and procedures. The
Group is committed to implementing and enforcing systems and controls to safeguard
against modern slavery, human trafficking and harmful working practices.

¢ Business Risk Committee & Whistleblowing: The Business Risk Committee considers
activities that pose reputational risk to the Firm. The Firm has a robust whistleblowing
policy allowing employees to file reports openly, confidentially or anonymously through
our Employee Hotline. If issues are identified in relation to modern slavery or human
trafficking, these will be reported to the Business Risk Committee for further investigation
and, where appropriate, the Firm would consider termination or non-renewal of those
supplier relationships.

The effectiveness of the steps taken to ensure there is no slavery or human trafficking in the
business or supply chain will be kept under periodic review. During the period, the Firm continued
to raise awareness and educated all staff about modern slavery and the importance of its eradication
generally.

The Firm will periodically review and, as appropriate, update this statement.

This statement has been approved by the Firm’s Board and signed on its behalf by a director on
21 April 2026.

For and on behalf of
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